BIASES



Presenter Notes
Presentation Notes
Bias: Unfair, inaccurate, or prejudicial inclination for or against a person, group, or idea. 

It can be conscious or unconscious and have unintended consequences. 


CATEGORIES

© Based on the basic
human need to
create categories —
of people, places,

things — to make
sense of the world
around us



Presenter Notes
Presentation Notes
Really drive home the imagery in the next section and let the people live in their own biases towards these images. 

Find a way to discuss their perceptions with others throughout these slides. 

When you see these tools hanging? What do you see? How do you feel?


ASSOCIATIONS

Different concepts get neurologically
connected with each other and charged with
positive or negative associations



Presenter Notes
Presentation Notes
Discuss the person kneeling: positive and negative sterotypes

Pitbull and positive and negative stereotypes 


MIND BUGS

““Mind bugs” that start developing at a very
early age, through

Life experiences

Exposure to direct and indirect social
messages via media and news programming



Presenter Notes
Presentation Notes
Focus on the media’s influence on our unconscious bias. 

Disney
Sports
Movies


A young man walks through chest
deep flood water after looting a
grocery store in New Orleans on
Tuesday, Aug. 30, 2005. Flood waters
continue to rise in New Orleans after
Hurricane Katrina did extensive
damage when it made landfall on
Monday. (AP Photo/Dave Martin)

Two residents wade through
chest-deep water after finding
bread and soda from a local
grocery store after Hurricane
Katrina came through the area in
New Orleans,
Louisiana.(AFP/Getty
Images/Chris Graythen)



Presenter Notes
Presentation Notes
PRESENTER NOTES:

These photos were taken during Hurricane Katrina by the media. Notice the difference in how they describe the hurricane survivors.  “Looting” vs “finding”

If we are not careful, media – news, movies, magazines, social media – can serve to form bias and stereotypes that can harm.




FEELINGS &ATTITUDES

These implicit associations cause us to have
feelings and attitudes about other people;
based on characteristics such as race, ethnicity,
age, and appearance



Presenter Notes
Presentation Notes
Point out that the imagery. 

Who remembers minority doctors, construction workers, or police officers on television when growing up?


HOW WE PERCEIVE,
EVALUATE,AND RELATE

Biases and preferences applied in our
interactions, based on visible and invisible

cues

Learned (absorbed) from our
social/cultural environment (implicitly and
explicitly)



Presenter Notes
Presentation Notes
Ford vs chevy
Yankees vs Dodgers 
Pumpkin pie vs sweet potato pie
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